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Barley Mow Primary School
Policy for Inclusion and Equality of Opportunity 
Introduction

This policy is intended to promote equality of opportunity and inclusion in all aspects of school life. It is relevant for pupils, staff, parents, carers, governors and visitors to the school. It is recognised that discrimination, for any reason is damaging to the person affected and is a waste of individual potential. It is important to challenge discrimination. Not to do so reinforces the views held by those who discriminate.

This policy should be read in conjunction with all other school policies.

Inclusion

We are committed to providing effective learning opportunities for all pupils and apply our principles for inclusion to planning and teaching. Suitable learning challenges will be set for all pupils with the aim of maximizing achievement for all pupils at an appropriate level for each individual. Teachers will respond appropriately to pupils’ diverse learning needs and be aware of the needs of differing genders, special educational needs, disability, sexuality, as well as different cultural, social, and ethnic backgrounds. We are committed to the principle of equality of opportunity and this will be reflected in the curriculum offered to pupils and in the conduct of staff and pupils. 

Aims

· To respect all people (children and adults) as individuals and treat them with equal care and consideration regardless of physical and intellectual ability, race, gender, sexuality,  social or cultural background.

· To provide equal access to all aspects of school life.

· To challenge myths and stereotypes which provide false grounds for unequal treatment of individuals or groups.

· To meet the needs of individuals so they have the opportunity to reach their potential in a rapidly changing world, by responding to specific individual needs quickly and effectively.

· To ensure that school systems, organisation, procedures, and ethos promote inclusion and equality of opportunity.

· To develop an awareness of each person’s responsibility regarding the promotion of equality.

· To promote inclusion and diversity positively, by providing an appropriate curriculum.

Procedures 

All participants in the life of the school must feel safe and secure from harassment, and we must make it clear to everyone connected to the school that no aggressive behaviour or language, particularly that related to the victim’s gender, race, disability, sexuality or class, is tolerated. Unacceptable behaviour concerning racism, sexism or discrimination should be challenged by all members of staff and the Head Teacher should be informed. Both aggressors and victims will be made aware of the school’s firm and immediate response to such behaviour, and where appropriate so will their parents. Procedures will be followed in line with LA guidelines.

Management

· All professionals will be welcomed into the school in order to ensure that the needs of pupils are met.

· Staff should ensure that they work in cooperation at all times with other professionals.

· Staff should endeavour to work in partnership at all times with parents/carers.

· The Governors, alongside the Head Teacher, should ensure that all staffing issues are decided within clear explicit guidelines, based on given criteria.

· The Governors, alongside the Head Teacher, will ensure that the school is fully accessible to all pupils.

· The Head Teacher and Governors will take all issues concerning bullying and harassment seriously.

Gender

Children in Barley Mow Primary School will be encouraged to experience and develop skills in areas that have traditionally been the domain of either boys or girls. Our resources will reflect the abilities of men and women to assume non-stereotyped roles; where other resources have to be used, children will be encouraged to see that stereotypes can be ignored and /or avoided. As far as possible, adults will offer varied role models for both boys and girls. We will remove any suggestion of sexual discrimination in school procedures, documents, and communications, and in appointments, training, promotion, and career development.
Race, Culture, and Religion

No matter how many or how few children from minority ethnic groups are on the school role, in our day-to-day life in school we will celebrate cultural diversity. Our resources will reflect a multicultural nation and a multicultural world: status will be given to all countries, cultures, languages, and religions; and bilingualism and multilingualism will be respected as positive accomplishments. Where valid demands are made as a result of religious rules and traditions we will respond sympathetically to them, and where pupils have particular educational needs because of their home cultures we will attempt to meet them. Where the home language is not English, we will use whatever measures are appropriate to ensure effective two-way communication and help to develop parents’ confidence in visiting school and approaching staff. When taking Acts of Worship or teaching Religious Education teachers and other staff should not give the impression that Christianity is a superior faith to any other. 

Disability 
While the admission of disabled pupils is likely to continue to be governed by financial and procedural constraints, we will welcome any initiatives that help us to integrate disabled pupils into Barley Mow Primary School. We will make efforts to employ disabled staff where appropriate, and we will make the school as accessible and welcoming as possible to disabled visitors. As far as possible we will choose resources that emphasise people’s differing abilities and avoid those that show disabled people as passive victims. 

Class and economic circumstances 
We will maintain appropriately high expectations for all our children, and will therefore make appropriately high demands in terms of effort and behaviour. At the same time, we recognize that there may be financial or other limits to the contributions parents can make to the education of their children, and will do everything possible to compensate for this. Given that some parents may have been alienated by their own educational experiences, we will make the school as welcoming as possible and value the contributions that all parents can make as volunteers and visitors. 
Sexual Orientation and Gender Reassignment

The Equality Act 2010 applies gender reassignment to anyone who is proposing to undergo, is undergoing or has undergone a process (or part of a process) for the purpose of reassigning their sex by changing physiological or other attributes of sex. This means that schools must protect any pupil taking steps to reassign their sex, whether those steps are social (for example changing their name, the pronoun they prefer, and the way they dress or look) or include medical intervention (for example accessing hormone therapy or having surgery).

Barley Mow Primary School will promote the safety and well-being of all children and young people in their care, including those who are lesbian, gay, bisexual, and trans and those experiencing homophobic, biphobic, or transphobic bullying.
Role of Governors

Governors determine, support, monitor, and review school policies. Through these procedures, they promote social inclusion and equality of opportunity. They apply the aims of this policy to the work they do on behalf of the school.

Evaluation and Review

Reviewed September 2024
Next Review September 2025
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